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REGULAR HIRE

Regular hirers will be subject to a 2 month probationary period, following which the
Association may at its discretion decide to renew or cancel the Hiring Agreement. If
renewed, the hire will thereafter be subject to 2 monthly review.

During any regular hire period the Association may, subject to 2 months notice to the hirer,
suspend the hire on an occasional basis in order to allow other organisations, who might
otherwise be prohibited from using the Hall, to hire the Hall for a specific event. In any of
the circumstances described above the Association undertakes to refund to the regular
hirer any hire fees relating to the cancelled period(s) of hire, but no further monies will be
paid for any actual or presumed loss of profit or for any other cause.

Regular hirers are required to give the Hon. Secretary a minimum of 2 weeks notice either
of occasional cancellation, or termination of the Hiring Agreement.

There are no fee concessions for regular hirers.
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